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1 Introduction

This document will present the scope 1 & 2 CO, reduction objectives of Nowy Styl. To determine the CO,-
objectives we have first determined the CO, footprint was made for scope 1 & 2 in accordance with the

requirements as stated in 15014064-1 and the GHG Protocol.

Before setting the reduction objective an inventory was made of possible reduction measures. With the
reduction measures that are chosen a CO,-reduction plan was developed. In this reduction plan de CO,

reduction objectives and the measures that lead to this objective will be described.

In chapter two of this document the main objective and the scope 1 and 2 objectives will be stated. In chapter
three the progress within the reduction aim will be described. In chapter four the action plan concerning the

measures has been worked out.

This CO,-redcution plan has been made with approval of management. The progress in the objectives will be

assessed every half year.

1.1 Reading guide
This document is as evidence for the requirements for the CO,-Performance Ladder. In each chapter, some of

the requirements are met. Underneath you will find a reading guide.

Chapter in this document Requirement of the CO,-Preformance Ladder
Chapter 2: Energy Assessment 2.A3

Chapter 3: CO, Objectives 3.Ba

Chapter 4: Measures taken 3.Ba

Chapter 5: Sector and Chain initiatives 3.D.1and3.D.2
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2 Energy Assessment 22-07-2020

2.1 Introduction

The aim of the energy assessment is to analyze the current and historical energy uses of Nowy Styl. This
assessment will compose of the minimal of 80% of the energy used. Within this assessment, we would like to
identify the individual entities that have the biggest impact on the CO, footprint. After this assessment, the
most energy consuming process within Nowy Styl can be identified and appropriate reduction measures can
be taken. The analysis that was done for this assessment can be found in document CO2-footprint &

Progress.xlsx.

The biggest energy consumption and subsequent CO, emissions are as follows:

e Electricity consumption production in Poland: 48%
e  Energy consumption Production Poland: 26%
e Energy consumption offices and production in Germany: 14%

2.2 Previous Energy Assessments

This is the second energy assessment Nowy Styl preform. Last year the most important sources of the COz2-
emissions where the same. A small shift from electricity to energy consumption (heat) can be seen. This can
be explained by the purchase of the green electricity (produced with biomass) in Poland.

2.3 Energy Assessment 2021

For the energy assessment we have used the data that is available of 2020. The energy assessment has been
conducted on the footprint in the file: CO2-footprint 2020 18-3-2021.xIsx. We have calculated the CO,
emissions on the various data provided. This data shows that the most emissions are caused by the
production locations in Poland. The greatest emissions are caused by the electricity used. This majority of the
electricity is produced by the Coal-fired power stations in Poland. The greatest reduction in the emissions will
therefore also be caused by transferring to wind induced electricity. Nowy Styl has bought 3.000 mWh of
green electricity (produced with biomass in Poland).

In the document CO2-footprint 2020 18-3-2021.xlsx a detailed calculation and measures that can be taken has

Scope 1 and 2 Emissions of Nowy Styl
%
f 1% = Energy Consumption Production in Poland
32% = Energy Consumtion Offices Poland

= Fuel usage Car fleet Poland

= Energy Consumption Offices The Netherlands

0, 0,
45% 0% # Fuel usage Car fleet The Netherlands
2%

By |\ 0% Energy Consumtion Offices and Production

j:--% 13% \ 0% Germany

been made. This shows the contribution of the different locations and the contribution of the measures on the

whole CO2 footprint and the contribution the Scope 1 and 2 respectively.
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3 CO, Objectives

3.1 Comparison of the objectives with peers
The CO,-Preformanceladder states that the objectives of Nowy Styl need to be realistic and ambitious. To
assess this an analysis was made of the objectives of peers in the sector. Nowy Styls ambitious within the

sector.

Royal Arend is a company that works in the same industry. Their main goals for the company (scope 1 & 2) are
as follows:

1. Prevention and reduction of waste

2. Reduction of the use of electricity

3. The reduction of the use of fuel (for cars)

4. Reduction of transportation kilometres and materials used

There main goals is a reduction of 35% in 2025 compare to 2018. So that is a reduction of 5% per year. The

goal of Nowy Styl is to reduce 2,2% per year, for the next 7 years.

The closest company to compare with is Velopa. They produce street furniture. Their main goals for the
company (scope 1 & 2) are as follows:

5. Prevention and reduction of waste

6. Reduction of the use of electricity

7. The reduction of the use of fuel (for cars)

There main goals is a reduction of 30% in 2020 compare to 2008. So that is a reduction of 2,5% per year. The

goal of Nowy Styl is to reduce 2,2% per year, for the next 7 years. So the goals are comparable.

3.2 Main CO, objective

Nowy Styl has the objective to reduce 2,2% annual until 2025,

Scope 1 en 2 objective Nowy Styl*
Nowy Styl produces 15% less CO, emissions in 2025 compared to 2018%*

* These objectives are related to the annual turnover of Nowy Styl

This is specified in the following objectives for scope 1 and 2:
e Scope 1:1,3% reduction in 2025 relative to 2018

e  Scope 2: 27% reduction in 2025 relative to 2018

CO, Reduction Plan 5
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5 Sector and Chain Initiatives

The CO,-Perpromance Ladder invites certified companies to attend sector and chain initiatives. The
companies are required to inform itself of the innovations in CO,-reducting measures and
developments within the sector.

5.1 Active participation

The principal behind these initiatives is to trade information with other like-minded companies and
to inspire new ways of CO, reduction. The requirement was made for companies to attend in
workshops and discussion groups. The agenda of the meetings, the presentation and the discussion
are the evidence of participation.

5.2  Current Initiative

Chair of the NEN working group Guideline for a circular office and learning environment

In recent years, there has been a great diversity in the approach to circularity and the associated measurement
methods. This promotes misunderstanding and provides many parties with extra work, which does not benefit
the development of circularity in the sector. In the NEN office and school furniture standards committee
attention was drawn to this by chairman Hans Bloemendaal of Nowy Styl and the standards committee has
come to the conclusion that clarity from an independent body offers a solution for this. To arrive at clear
definitions and measurement methods, NEN is therefore starting to prepare a Dutch Practice Guideline (NPR
8313).

On 5 September the kick-off of this organization will take place. A information meeting will be organized by
NEN on the drafting of a Dutch Practice Guideline (NPR) for definitions and measurement methods of a
circular office and learning environment. Interested parties are informed, can join in the discussion and
indicate that they want to participate in the working group. The aim is for organizations to be represented in
the working group from different angles. It is certain that Hans Bloemendaal will take over the chairmanship
of this working group (shared with Arnoud Vlieger of Ahrend) and that Nowy Styl also financially support the
working group.

5.2.1  Budget

Budget for the initiative. Nowy Styl consists of financially supporting this working group and enabling Hans
Bloemendaal to takepart in the discussions. The time used for these practices is during working hours.

CO, Reduction Plan 10



